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Method: The research method was correlational and its statistical population consisted of all
employees of the Sports and Youth Department in Wasit Province in 2022. A sample of 266 people
was selected from these individuals using the convenience sampling method and was assessed using
the Cyberloafing Questionnaire (2014) and the Organizational Commitment Questionnaire of
Moday and Steers (2007). The research data were analyzed using the statistical methods of Pearson
correlation coefficient and multiple regression analysis using SPSS-25 software.

Results: The results of Pearson's correlation coefficient showed that there is a negative and
significant relationship between Internet surfing and the job commitment of the employees of the
Wasit Province Sports and Youth Department (r=-0.35; p<0.01). Also, other results showed that
there is a negative and significant relationship between the components of perceived barriers (r=-
0.32; p<0.01) and descriptive norming (r=-0.24; p<0.01), with the job commitment of the employees
of the Wasit Province Sports and Youth Department. However, there is a positive and significant
relationship between the author of attitude (r=0.26; p<0.05), with the job commitment of the
employees of the Wasit Province Sports and Youth Department. The results of multiple regression
analysis showed that perceived barriers and employee attitudes predict 12.5% of the job commitment
of the employees of the Wasit Province Sports and Youth Department, in which the share of
perceived barriers is 10.2% and the share of employee attitudes is 2.3% for predicting the job
commitment of the employees of the Wasit Province Sports and Youth Department.

Conclusions: The results of this study showed that there is a negative relationship
between Internet surfing and job commitment of employees of the Wasit Province Sports

and Youth Department, and sports officials should pay attention to this issue.
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Introduction

Organizations seek to create a healthy work environment and establish physical and
psychological connections with employees, ensuring that the organization's values are accepted
and believed in. Employee commitment is reflected in the quality of performance and their
contribution to achieving the organization's goals efficiently and effectively, but many factors
such as Internet surfing reduce commitment and evasion of workers' duties. According to
statistics obtained from research conducted in this field, more than 90 percent of employees are
somehow involved in Internet surfing activities, and this has caused a loss of 40 percent of the
productivity of employees in organizations. Since having a commitment to the organization is
important for employees and promotes the goals of the organization, the present study seeks to
examine the relationship between Internet surfing and job commitment in employees of the
Wasit Sports and Youth Department.

Method

The present research method was descriptive-correlational, and its statistical population
consisted of all employees of the Sports and Youth Departments of Wasit Province in 2022, of
which 266 people were selected through available and voluntary sampling. The data collection
tool was the organizational commitment questionnaire by Moday and Steers (2007), and the
cyberloafing questionnaire by Askew (2014). To collect research data, questionnaires were sent
virtually via an online link to employees of the Sports and Y outh Department of Wasit Province,
Iraq, at random. After completion and collection, only questionnaires that were completely and
correctly completed (266 questionnaires) were used for data analysis. In this study, descriptive
statistics (mean and standard deviation) and inferential statistics (Pearson correlation
coefficient and multiple regression) were used on SPSS version 25 statistical software to
analyze the data.

Results

In the Wasit Provincial Sports and Youth Department, 132 (49.6%) employees are female and
134 (50.4%) employees are male. Also, 11 (4.1%) employees have a diploma or lower
education, 7 (2.6%) employees have an associate's degree, 188 (70.7%) employees have a
bachelor's degree, and 60 (22.6%) employees have a master's degree or higher. In addition, 5
(1.9%) employees are under 20 years old, 107 (40.2%) employees are 20 to 30 years old, 105
(39.5%) employees are 31 to 40 years old, 42 (15.8%) employees are 41 to 50 years old, and 7
(2.6%) employees are over 50 years old. In addition, the amount of exercise of 137 (51.5%) of
the employees was one to two days a week, the amount of exercise of 38 (14.3%) of the
employees was two to four days a week, the amount of exercise of 40 (15.0%) of the employees
was four to six days a week, and the amount of exercise of 51 (19.2%) of the employees was
every day. The results of Pearson correlation coefficient showed that there is a negative and
significant relationship between Internet surfing and job commitment of employees of Wasit
Province Sports and Youth Department (r=0.35; p<0.01). Also, other results showed that there
is a negative and significant relationship between the components of perceived barriers (r=0.32;
p<0.01) and descriptive norming (r=0.24; p<0.01), with the job commitment of employees of
Wasit Province Sports and Youth Department. But there is a significant positive relationship
between the attitude component (r=0.26; p<0.05) and the job commitment of employees of
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Wasit Province Sports and Youth Department. The results of the stepwise regression analysis
show that perceived barriers and employee attitudes predict a total of 12.5 percent of the job
commitment of employees of the Sports and Youth Department of Wasit Province, in which
the share of perceived barriers is 10.2 percent and the share of employee attitudes is 2.3 percent
for predicting the job commitment of employees of the Sports and Youth Department of Wasit
Province.

Discussion

The results of the present study showed that there is a negative and significant relationship
between Internet surfing and job commitment of employees of Wasit Province Sports and
Youth Department. The results of stepwise regression analysis show that perceived barriers and
employee attitudes predict job commitment of employees of Wasit Province Sports and Youth
Department by a total of 12.5 percent, of which the share of perceived barriers is 10.2 percent
and the share of employee attitudes is 2.3 percent for predicting job commitment of employees
of Wasit Province Sports and Youth Department.

Conclusions

The results of this study showed that there is a negative relationship between Internet surfing
and job commitment of employees of the Wasit Province Sports and Youth Department, and
sports officials should pay attention to this issue.
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