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Abstract

The main objective of this study was to investigate the role of organizational learning in strategic
innovation mediated by organizational trust among high school teachers in Noorabad Mamasani city.
The present research method was descriptive and correlational. The statistical population of this study
was 613 high school teachers in Mamasani city in the academic year 2023-2024. To determine the
sample size, Morgan table was used and 240 people were considered as the statistical sample size. The
sampling method was simple random. To collect information, the organizational trust questionnaire of
Alonen et al. (2008), the standard organizational learning questionnaire of Neff (2001) and the
strategic innovation questionnaire of Jafari (2013) were used. To determine the face validity of the
questionnaires, 15 sports management professors were interviewed and finally, their validity was
confirmed. To confirm the reliability, Cronbach's alpha coefficient was used, which was 0.779 for
strategic innovation, 0.743 for organizational trust, and 0.754 for organizational learning, respectively,
which indicated acceptable reliability for these questionnaires. Spearman correlation method and
structural equations based on SPSS27 and PLS3 software were used to analyze the data. The results
showed that the role of organizational learning in strategic innovation is positive and significant with
the mediation of organizational trust in teachers (P<0.001).
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Introduction

Teachers are one of the most important
pillars of the education system, playing a
key role in developing the knowledge,
skills, and values of future generations.
They are not only the transmitters of
knowledge, but also the inspiration for
learning, critical thinking, and creativity in
students. In today's changing world, where
knowledge and technology are evolving
rapidly, teachers are expected to abandon
traditional approaches and use innovative
strategies to update education to suit the
needs of the new era. In the meantime,
strategic innovation among teachers can
pave the way for creating dynamic and
effective learning environments that
prepare students to face future challenges
(Tierney et al., 2016). Organizational trust
creates a safe and supportive environment
in which teachers are able to share new
ideas and implement innovative methods
without fear of unfair evaluations
(Akakaya et al. (2022). This factor can
increase  motivation  for  learning,
collaboration, and effective interaction,
and as a result, facilitate the acceptance of
changes and the application of new
approaches in education (Kares et al.,
2018). In addition, trust in educational
administrators and policymakers allows
teachers to participate in strategic decision-
making with a greater sense of security
(Weiss-Karami et al., 2018). Given the
challenges in the field of strategic
innovation in the country's education
system, including Momsani County,
including resource limitations, lack of
sufficient support for innovative ideas, and

the existence of conservative attitudes in
the management structure, which may be
part of these limitations due to the
weakness of the learning culture of
mistrust in organizational environments.
Therefore, the present study aims to
investigate the role of organizational
learning in strategic innovation with
Attention is paid to the mediating role of
organizational trust among secondary
school teachers in Mamasani city, so that
by identifying existing obstacles, it can
provide  solutions  for  improving
policymaking, professional development of
teachers, and ultimately, increasing the
quality of education in this city.

Research methods

The present research method was
descriptive  and  correlational.  The
statistical population of this study was 613
teachers of secondary schools in Noorabad
Momsani in the academic year 1403-1404.
To determine the sample size, Morgan
table was used and 240 people were
considered as the statistical sample size.
The sampling method was simple random.
To collect information, the organizational
trust questionnaire of Alonen et al. (2008),
the standard organizational learning
questionnaire of Neff (2001) and the
strategic innovation questionnaire of Jafari
(2013) were used. To determine the face
validity of the questionnaires, 15 sports
management professors were interviewed
and finally, their validity was confirmed.
To confirm the reliability, Cronbach's
alpha coefficient was used, which was
obtained for strategic innovation 0.779,
organizational trust 0.743 and
organizational learning 0.754, respectively,
which indicated acceptable reliability for
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these questionnaires. Spearman correlation
method and structural equations based on
SPSS27 and PLS3 software were used to
analyze the data..

Results

The results of the structural equation
modeling of the final research model show
that the coefficient of the path of
organizational learning to  strategic
innovation is 0.55, which indicates that
with a one-unit increase in organizational
learning, strategic innovation changes by
0.55. The coefficient of the path of
organizational learning to organizational
trust is 0.74, which indicates that
organizational learning has a positive
effect of 0.74 on organizational trust. The
coefficient of the path of organizational
trust to strategic innovation is 0.76, which
indicates that organizational trust has a
positive and significant effect of 0.76 on
strategic innovation. As can be seen in the
table, the indirect effect of organizational
learning on strategic innovation through
organizational trust is 0.54.

Discussion and conclusion

The results showed that the organizational
learning  variable has a significant
relationship with the strategic innovation
of secondary school teachers in Noorabad
Mamasani County indirectly and through
the mediator variable of organizational
trust. Therefore, the main hypothesis of
this study was confirmed. The results
obtained are consistent with the findings of
Soumra et al. (2021). In explaining the
results, it can be stated that educational
organizations, especially schools, can
achieve strategic innovations when the
learning processes in them are active and

continuous and this learning is formed in
the context of trust-based relationships.
Trust in such an environment allows
teachers to express their new ideas without
fear of judgment or failure and to learn in
interaction with others. Organizational
learning allows them to acquire new skills,
knowledge, and attitudes and apply them
in the form of innovative actions. On the
other hand, the existence of organizational
trust acts as a catalyst and creates
conditions in which teachers use learning
resources efficiently and apply their
creativity towards strategic decisions and
actions. Therefore, it can be said that
organizational trust is the vital platform
that connects the learning path to strategic
innovation and gives the educational
system the power to change, adapt and
evolve.
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