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Abstract

The main objective of this study was to determine the relationship between talent management and
organizational credibility through cultural intelligence among physical education teachers in Yasuj. The
present study was applied in terms of purpose and descriptive and correlational in terms of method. The
statistical population of this study was 620 physical education teachers in Yasuj in the academic year
2022-2023. Morgan table was used to determine the sample size and 260 people were considered as the
statistical sample size. The sampling method was stratified random. The talent management
questionnaire of Ahmadi et al. (2012), the organizational credibility questionnaire of Sarmad et al.
(2011), and the cultural intelligence questionnaire of Ang et al. (2004) were used to collect information.
The validity of the questionnaire was confirmed. To confirm the reliability, Cronbach's alpha coefficient
was used, which was 0.830 for organizational credibility, 0.848 for cultural intelligence, and 0.846 for
talent management, respectively, which indicated acceptable reliability for these questionnaires.
Correlation, regression, and structural equation methods based on SPSS version 25 and PLS version 3
software were used to analyze the data. The results showed that there is a positive and significant
relationship between talent management and organizational credibility through cultural intelligence in
teachers. There is a positive and significant relationship between talent management and organizational
credibility through cultural intelligence in teachers. Therefore, it is suggested thet attention to talent
management and cultural intelligence in order to increase organizational credibility and reputation in
the target community.
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Introduction

In the educational system, teachers, as the
backbone of the education process, play a
key role in achieving educational goals.
They are not only responsible for teaching
scientific concepts, but also, by playing
educational, identity, and value roles, they
pave the way for the formation of a dynamic
future for future generations. The desired
performance of teachers requires being in
an environment that is psychologically,
morally, and organizationally supported
and  legitimate. In  this  regard,
organizational credibility, as employees'
perception of the legitimacy, status, and
reputation of the institution where they
serve, is of particular importance. This
credibility can strengthen teachers' sense of
worth, motivation, and organizational
belonging and make them more determined
to perform their duties . In an environment
where  organizational  credibility is
considered, teachers feel that their activities
are meaningful and in line with the major
goals of education, which in turn pave the
way for professional flourishing and greater
commitment to educational missions.

Research methods

This research is applied in terms of purpose
and descriptive-correlational in terms of
method. The statistical population of this
research was all physical education teachers
in Yasuyj city in the academic year 1403-
1404, 620 people, of which 260 people were
selected as a sample and stratified sampling
method (male and female) in such a way
that a number of teachers were randomly
selected from different schools in Yasuj city

and cooperated with the researcher in
completing the questionnaire by sending a
questionnaire to their email. The data
collection tools were the standard talent
management questionnaires of Ahmadi et
al. (2012), organizational credibility of
Sarmad et al. (2011), and cultural
intelligence of Ang et al. (2004). The
validity was confirmed using the opinions
of 15 experts in the field of sports
management in the studied field, and the
reliability of these questionnaires was also
calculated using Cronbach's alpha and all
were above 0.7 and were approved. To
describe the data, descriptive statistics
methods were used to calculate frequency,
percentage, mean, and standard deviation,
and to test the research hypotheses,
inferential  statistics such as  the
Kolmogorov-Smirnov test to determine the
normality of the data distribution, the
Pearson correlation coefficient to examine
the relationship between the research
variables, linear regression to predict the
criterion variable from the predictor
variables, and structural equations for path
analysis and testing the conceptual model of
the research were used..

Results

The demographic results of the study
showed that 54% of the respondents were
male and 46% were female, with 59%
having a bachelor's degree, 40% having a
master's degree, and 1% having a doctorate.

The results showed that there is a positive
and significant relationship between talent
management and organizational credibility
through cultural intelligence in teachers.
There 1s a positive and significant
relationship between talent management
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and organizational credibility through

cultural intelligence in teachers.
Discussion and conclusion

The results also showed that the talent
management variable has a significant
relationship  with  the organizational
credibility of physical education teachers in
Yasuj city indirectly and through the
mediating variable of cultural intelligence
with a coefficient of 0.519 and a t-statistic
of (9.513) and a significance level of 0.001.
The indirect path coefficient in this
hypothesis shows that 50.5 percent of the
changes in the organizational credibility of
physical education teachers in Yasuj city
are due to the effects of talent management
with respect to the mediating role of cultural
intelligence. The results are consistent with
the findings of Mirzaei et al. (1402),
Ahmadi and Rezaei (1401), Kazemi et al.
(1400), Smith and Johnson (2023),
Williams et al. (2022). In explaining the
results, it can be stated that talent
management, as one of the key approaches
to human resources, provides a platform for
developing capabilities and flourishing
employee capabilities. When this process is
combined with cultural intelligence,
teachers are able to establish more effective
interpersonal relationships in the face of

cultural differences and to express their
professional behaviors in a more adaptive
and flexible manner.
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