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Abstract

The main objective of this study was to explain the relationship between information technology and
organizational health through job motivation among physical education teachers in Fars province. The present
study was applied in terms of purpose and descriptive and correlational in terms of method. The statistical
population of this study was physical education teachers in Fars province in the academic year 2023-2024,
numbering 761 people. Morgan's table was used to determine the sample size. Based on the aforementioned table,
270 people were considered as the statistical sample size. The sampling method was stratified random. To collect
information, the organizational health questionnaire of Hoy and Feldman (1996), the Herzberg job motivation
questionnaire (1993), and the information and communication technology questionnaire of Bettin et al. (2023)
were used. To determine the face validity of the questionnaire, a number of professors, including the supervisor,
were asked about the questionnaire and its questions, and finally, the validity of the questionnaire was confirmed.
To confirm the reliability, the Cronbach's alpha coefficient used was 0.741 for organizational health, 0.839 for job
motivation, and 0.812 for information technology, respectively, which indicated acceptable reliability for these
questionnaires. Correlation, regression, and structural equation methods based on SPSS27 and PLS3 software were
used to analyze the data. The results showed that there is a positive and significant relationship between
information technology and organizational health through job motivation in physical education teachers. There is
a positive and significant relationship between information technology and its components with organizational
health and job motivation of teachers. There is a positive and significant relationship between job motivation and
its components with organizational health of physical education teachers. Information technology has the ability
to predict the organizational health of physical education teachers. Information technology also has the ability to
predict the job motivation of physical education teachers, and finally it was determined that job motivation has the
ability to predict the organizational health of physical education teachers.
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Extended Abstract
Introduction

Education, as one of the main pillars of the
development of any society, plays a vital
role in shaping future generations. Today,
teachers, and especially physical education
teachers, have a serious responsibility in
educating and training children. These
teachers must not only have specialized
knowledge and skills, but also need a
healthy and supportive environment to
carry out their duties.

Organizational health, as one of the key
factors in the success of organizations,
especially in schools, can have a significant
impact on  teacher  performance.
Organizational health refers to the ability of
an organization to create a dynamic,
harmonious, and supportive environment in
which employees can perform their duties
in the best possible way. In this regard,
paying attention to the organizational health
of elementary school teachers can help
improve the quality of education and
ultimately contribute to the growth and
development of society.

Research methods

The statistical population of this study was
all physical education teachers in Fars
province in the academic year 2023-2024,
totaling 761, of which 271 participated as a
sample using a random stratified sampling
method.

For statistical analysis of the research,
Pearson's correlation coefficient was used
to examine the relationship between
research variables, linear regression was
used to predict the criterion variable from

the predictor variables, and structural
equations were used to analyze the path and
test the conceptual model of the research.

Results

Based on Table 4 and Figures 1 and 2, the
results of structural equation modeling
show the final research model. The
coefficients of the research model show that
the path coefficient of information
technology to organizational health is
0.421, which indicates that with a one-unit
increase in  information technology,
organizational health changes by 0.421. The
path coefficient of information technology
to job motivation is 0.391, which indicates
that information technology has a positive
effect on job motivation by 0.391. The path
coefficient of job  motivation to
organizational health is 0.699, which
indicates that job motivation has a positive
and significant effect on organizational
health by 0.699. As can be seen in the table,
the indirect effect of information
technology on organizational health
through job motivation is 0.273.

Discussion and conclusion

In explaining the main results of the
research, it can be stated that information
technology improves teachers' sense of
competence and job motivation by creating
new communication platforms, facilitating
work processes, and increasing the speed
and accuracy of task performance. Job
motivation, as an internal force, plays a
mediating role and causes the use of
information technology to not remain only
at the tool level, but also to act as an
effective  factor in improving the
organizational climate, work relationships,
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and mental and social health of the school
environment. When teachers feel that they
can perform their duties better by using new
technologies, their self-confidence and job
satisfaction increase and as a result, they
will have greater commitment to the
organization. These conditions ultimately
lead to the promotion of organizational
health; because a healthy organization is
one whose employees have high
motivation, energy, and organizational
affiliation. Therefore, it can be said that
information technology affects
organizational health not only directly, but
also through job motivation, and the
mediating role of motivation is considered
the main link between technological tools
and organizational dynamics.

Based on the results of this study, it is
recommended that schools design regular
programs to train and use new information
technologies in sports and physical
education so that teachers, while increasing
their new information skills, feel more
competent and motivated to perform their
duties, and as a result, a healthier and more
positive organizational climate is formed.
For example, IT skills workshops can be
held along with motivational and

participatory programs to strengthen both
learning and organizational belonging.
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