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Abstract

Examining the extent of Internet browsing and job performance among physical education teachers in Basra
province is crucial for various reasons. A comprehensive analysis of these two dimensions enables the
identification of factors influencing teachers' job performance and facilitates the development of strategies to
optimize Internet usage within the educational context. This study employs a descriptive survey design,
characterized by its applied nature and purpose. Data collection was conducted in the field using a structured
questionnaire. The statistical population comprised all physical education teachers in Basra province in 2022. To
assess Internet browsing behavior, the Askew Internet Loitering Questionnaire was utilized, while the Patterson
Job Performance Questionnaire was employed to evaluate job performance. The findings indicate that the average
Internet browsing behavior of physical education teachers in Basra province (2.65) is significantly lower than the
theoretical average (3), suggesting that their Internet usage is higher than anticipated. Furthermore, the factors of
"Kerkanan attitude" (2.81), "perceived barriers" (2.51), and "descriptive norms" (2.61) are also significantly below
the theoretical value (3), reflecting an unexpectedly high status of these factors among the teachers. In contrast,
the average job performance of physical education teachers in Basra province (3.51) exceeds the theoretical
average (3) and is statistically significant, indicating a performance level that is higher than expected. Additionally,
the factors "discipline at work" (3.85), "sense of responsibility at work" (3.61), "collaboration at work" (3.55), and
"work improvement" (3.30) are all significantly above the theoretical value (3), signifying a positive status of these
attributes among the teachers.The results of the present study showed that the Internet surfing of physical education
teachers in Basra province is higher than expected, but this phenomenon did not have a negative impact on their
job performance and, in fact, the performance of teachers in this province was evaluated higher than expected.

Keywords: Job performance, Internet surfing, Physical education teacher

Receive Date: 20 July 2025 Revise Date: 02 October 2024
Accept Date: 11 August 2025 Available Online from 11 August 2025

*Corresponding author: Fereshteh Kazemi Pakdel E-mail: Fereshteh.kazemi.pakdel@gmail.com

Cite this article: Majeed Al Molani, M. M., & Kazemi Pakdel, F. (2025). Investigating the amount of Internet browsing
and job performance of physical education teachers in Basra province. Information technology and sports, 2(2), 1-18.
doi: 10.22091/its.2025.13386.1017

.Doi: 10.22091/its.2025.13386.1017 Publisher: University of Qom



https://orcid.org/0000-0002-8314-3853
mailto:Fereshteh.kazemi.pakdel@gmail.com
https://its.qom.ac.ir/article_3679.html?lang=en

Information technology and sport

ol

Volume 2, number 2, 2025 o 215l

University of Qom

Extended Abstract
Introduction

The increasing integration of internet
technologies in educational institutions has
transformed the dynamics of teaching and
learning. In this context, the phenomenon of
Internet browsing—or more specifically,
Internet loitering—has emerged as a
relevant behavioral trend in workplaces,
including schools. While the internet
provides countless benefits such as
enhanced communication, accessibility to
information, and administrative efficiency,
excessive  non-work-related  browsing
during work hours—known as
cyberloafing—can potentially hinder job
performance. This study focuses on the
physical education (PE) teachers in Basra
province, where understanding the extent
and impact of their internet browsing
behavior is crucial for educational
effectiveness. Despite general concerns that
internet loitering may diminish
productivity, some studies suggest that brief
breaks, including light browsing, could
refresh mental focus. Given the critical role
of PE teachers in fostering physical and
cognitive development, the interplay
between their online behavior and job
performance demands empirical scrutiny.
The current research aims to assess both the
average level of internet browsing and job
performance among PE teachers, identify
underlying factors influencing each, and
determine whether there is a negative
correlation between the two in the context
of Iraq's educational environment.
Research methods

This research employed a descriptive-
survey design with an applied purpose,

targeting all physical education teachers in
Basra province during 2022. A total of 252
male teachers formed the sample group,
selected through convenience sampling.
Data were collected via a structured online
questionnaire  distributed with  prior
institutional ~ permission. The survey
instrument included three components: a
demographic questionnaire, the Askew
Internet Loitering Questionnaire (2014) to
measure internet browsing behavior, and
the Patterson Job Performance
Questionnaire  (1970) to assess job
performance. The internet loitering tool
contained 14 items categorized into three
subscales: employees’ attitudes (items 1-5),
perceived barriers (items 6-10), and
descriptive  norms  (items  11-14).
Cronbach’s alpha coefficients for these
subscales in the current study were 0.765,
0.754, and 0.732, respectively, indicating
acceptable reliability. The job performance
questionnaire assessed four dimensions:
discipline at work, sense of responsibility,
collaboration, and work improvement,
using a 4-point Likert scale. Reliability
coefficients for these components ranged
from 0.711 to 0.769. Descriptive and
inferential statistics (including one-sample
t-tests) were used to analyze the data,
employing SPSS version 25. The
significance level was set at p < 0.05.

Results

The analysis revealed several key findings.
The overall mean for internet loitering
among PE teachers in Basra was 2.65,
which was significantly lower than the
theoretical mean of 3 (t=-8.10, p=0.001),
indicating higher-than-expected levels of
browsing behavior. Subscale analysis
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showed that mean scores for "employees'
attitude" (2.81), "perceived barriers" (2.51),
and "descriptive norms" (2.61) were all
significantly below the neutral benchmark,
further supporting the prevalence of internet
loitering among the sample. In contrast, the
mean score for job performance was 3.51,
which was significantly higher than the
theoretical mean of 3 (t=16.71, p =0.001).
Subcomponents also demonstrated above-
average performance: discipline at work
(3.85), responsibility (3.61), collaboration
(3.55), and work improvement (3.30), each
statistically ~ significant. = Demographic
analysis showed that 100% of respondents
were male and employed in government
positions, with 81.7% holding a bachelor's
degree and 42.5% having 10-20 years of
sports experience. Despite the relatively
high rate of internet browsing, no negative
correlation with job performance was
observed, challenging common
assumptions in the field.

Discussion and conclusion

Contrary to much of the literature
emphasizing the negative effects of
cyberloafing on organizational
productivity, the present study found that
PE teachers in Basra province demonstrated
both high internet loitering and high job
performance. This finding aligns with
studies suggesting that moderate non-work-
related internet use may serve as a cognitive
break, contributing to productivity. The
results showed a significantly positive job
performance across all subdimensions,
implying that these teachers maintained
discipline, responsibility, cooperation, and
continuous improvement in their roles. One
possible explanation is the motivated and
experienced nature of the teaching

workforce in the province, where over 74%
identified as athletes, and a large portion
engaged in regular physical activity.
Furthermore, institutional and cultural
expectations may moderate the effects of
internet browsing, enabling teachers to
balance work and online engagement
effectively. These insights are particularly
important for policymakers and educational
leaders in Iraq, as they suggest that internet
access does not inherently undermine
performance. Instead, clear usage policies,
digital literacy programs, and a supportive
organizational climate may foster a healthy
balance between technology use and job
responsibility in educational settings.
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